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GREAT-WEST FACTS
 » Convenient to downtown Denver and the majestic 
Rocky Mountains

 » 2,180 employees in Denver (3,140 nationwide)

 » On-site work-out facility and cafeteria

 » Free covered parking

COLORADO FACTS
 » Over 300 days of sunshine annually

 » Professional teams in all major sports

 » World-renowned ski resorts

 » Stunning national and state parks

 » Major concert venues including Red Rocks 
Amphitheater

 » Year-round golf
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FULL-TIME ACTUARIAL  
STUDENT PROGRAM

Great-West provides program participants with 
management development and advancement 
opportunities as well as technical training. Participants 
work on meaningful projects that have a direct 
impact on the company’s success. In addition to an 
environment of creativity, project ownership and 
executive interaction, Great-West provides generous 
compensation and a mentoring atmosphere, designed 
for the exceptional participant to succeed and excel. 
Ninety percent of Great-West’s actuarial Fellows are in 
management. 

PROGRAM HIGHLIGHTS
In addition to a competitive salary, participants may 

be eligible for:

 » Sign-on bonus

 » Paid study time for each exam sitting

 » Exam fees and study materials paid in advance

 » Paid seminar fees

 » Rotations every 18-24 months

 » Employee benefits

ROTATIONS
Program participants rotate departments every 18 to 
24 months, with each rotation adding responsibility and 
introducing the inner workings of a different business unit 
and new management opportunities. Actuarial Coordinators 
work to place students in areas where they are most likely to 
succeed and grow professionally. These areas include:

 » Business Owned Life Insurance

 » Individual Life & Annuity

 » Investments

 » 401(k)

 » Asset & Liability Management

 » Valuations

MENTORING
Each Actuarial Student Program participant is paired with 
an experienced actuary, who serves as an advisor with 
knowledge of corporate culture and operations as well as 
insight on contacts, career paths, and exams. Great-West’s 
mentoring program is geared toward professional and 
managerial development.

REQUIREMENTS

Candidates for the program must demonstrate:

 » Ability and commitment to become an FSA

 » Sound academic performanc

 » Exceptional leadership abilities as shown through 
community involvement and extracurricular activities

 » Initiative and creativity

 » Well-rounded individual qualities

 » One or more exams (preferred)

For more information, please visit us at www.greatwest.com. 
We are an equal opportunity employer dedicated to workforce 
diversity. We are committed to providing a drug-free workplace.

ABOUT GREAT-WEST
You’ll find good people at Great-West. Our good 
people make us a good company to do business 
with and a great place to grow your career!

With a century of experience in providing financial 
security for Americans, Great-West Financial serves 
millions of customers nationwide through a range 
of group retirement savings products and services, 
individual life insurance and annuities, and business-
owned life insurance products.

Headquartered in metro Denver with offices around 
the country, Great-West has consistently received 
high industry ratings for financial strength. Our 
corporate areas – including Actuarial, Controller 
and Internal Audit departments, and Investments 
– support our Retirement Services 
and Individual Markets 
business segments.


